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Keeping Consistency in Professional Career Choices: A Study of 
Continuity Management  

  
 

*Dr. Amit Vyas   
 

Introduction: 

Coherence the executives of expert professions has been characterized as its consistent presence. It is 
seen that a few experts can keep up with the congruity of their expert professions while some others 
are not. This is actually from where the requirement for research on this area developed. For issue 
recognizable proof the situation was characterized into two groupings. One was the scene before 
globalization or the beginning, while keeping up with progression of expert professions was simple. 
The different was the scene after globalization or the current period, while keeping up with 
progression of expert professions became troublesome. A conversation on these is as per the 
following: 

Genesis:  

In the pre globalization time there were less entanglements in business. A product must be 
created/acquired and afterward offered it to the client/shopper. Business was nearly just about as 
straightforward as this. Typically there were no connections with the different regions of the planet. 
So the idea of business rivalry was provincial. Feelings of anxiety in the working environment were a 
lot lesser contrasted with that in the post globalization period. Consequently, the executives of expert 
professions was moderately simple. Experts liked to adhere to one association, at times for the entire 
of their expert lives. Absence of such a large number of options was additionally a purpose for the 
way that experts favored a stable employment far beyond a gutsy vocation. Along these lines, support 
of coherence of expert vocations was somewhat simpler in the pre globalization time. 

Current Status: 

The world changed absolutely in the post globalization period which is the period from the 1970s to 
work now. In this period there are various players in a similar field. Consequently, contest is at the 
most elevated conceivable level cutting benefit down. This has contributed towards the expansion in 
the feelings of anxiety of experts. Consistent crashes are extremely normal in the work place 
nowadays. A repercussion of the equivalent can likewise be found in the individual existences of the 
experts. The association level between different pieces of the globe has expanded. In this way, in the 
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present post globalized world, for all organizations there is just a single standard that must be kept 
up with. It is the worldwide norm. Arriving at provincial guidelines has no worth in the present age. 
All the more critically the worldwide guidelines must be reached at inside a specified time. In this 
unique circumstance, smash hit creator of "Hacking Leadership" and "Administration Matters", Mike 
Myatt commented, "Being a sluggish adopter in this day and age could ultimately harm your 
business." This course of arriving at the worldwide norms has made the keeping up with of coherence 
of expert vocations in the post globalization time, exceptionally convoluted. 

Review of Literature: 

Abraham Maslow’s Needs Hierarchy Theory (1954): 

Abraham Harold Maslow (1908-1970) wrote about Needs Hierarchy Theory in 1954 in his book 
“Motivation and Personality”. In this theory he talked about five types of needs which according to 
him were related to job satisfaction and motivation. These needs are – 

 Physiological Needs: 

 Safety Needs: 

 Social Needs: 

 Self-esteem Needs: 

 Self-actualization Needs: 

In this theory, Maslow suggested that a man starts from having the physiological needs and slowly 
but gradually moves up the ladder. When one need gets satisfied, he moves to the next need and this 
way he reaches the final set of needs i.e. the self-actualization needs. Maslow called the physiological 
needs and safety needs as “Essential Needs”. He referred to the social, self–esteem and the self–
actualization needs as “More Complicated Needs”. This theory was propounded to study human 
motivation. However, at a later stage this theory was also used to study job settings and job 
satisfaction.  

Edward Locke’s Goal Setting Theory (1968): 

The Goal Setting Theory was formulated by Edward Locke (born 1938) in the year 1968. He first 
wrote about it in his article “Toward a Theory of Task Motivation and Incentives”. This theory tells us 
that an individual goal reached by an employee in an organization is actually a result of motivating 
him by the management for superior performance. It was found by Edward Locke that an employee is 
always psychologically connected to his goals. If the goals are not achieved then the employees either 
improve their performance or modify the goals. In case, the performance of the employee improves, it 
will result in the reaching of the aims and objectives of the performance management system. 
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Evidence from Canada - A Study of Retail Industry (2005): 

A research article named “Generational Conflict and its impact of work behavior and attitudes” was 
prepared and submitted in IACM 18th Annual Conference by Tania Saba of School of Industrial 
Relations, University of Montreal and Louise Lemire of University of Qubec in 2005. In this study the 
researchers made an effort to study the relationship between the desires of professionals to change 
the job along with age. A sample of 270 employees working in retail stores in Canada was 
interviewed and on the basis of the analysis of their responses conclusions were reached by the 
researchers. The researchers concluded that – 

1. Those working under 30, preferred to remain committed to their employers on getting a good 
behavior from the other senior employees in the organization. 

2. Career advancement was the most important factor for the young employees to carry on with 
their job. 

3. On the other hand, employees who were aged forty five or more were eager to carry on with 
their jobs on receiving adequate support from their employers.  

4. As a whole, most professionals were ready to continue with their professional careers on 
receiving respectful behavior in their professional lives.  

5. Negligence from employer and colleagues was the key reason for which people failed to 
maintain the continuity of their careers. 

Evidence from Ireland – Linkage Between Continuity of Professional Careers and 
Employability (2007): 

A research paper titled “Key Skills Framework: Employability within a Lifelong Learning Paradigm” 
was prepared in January, 2007 for presentation at the International Technology Education and 
Development Annual Conference, 2007. This paper was prepared by Professor Aidan Kenny, 
Professor Ray English and Professor Dave Kilmartin of Dublin Institute of Technology, Ireland.  

In this paper the researchers linked the concept of continuity management of professional careers 
with their employability. They coined two terms in this study, “Life Long Learning” and “Life Wide 
Learning”. They concluded that job related threats which can disturb the process of maintaining 
continuity of professional careers, took birth due to globalization. In order to keep these threats 
within check it is important for professionals to carry on with lifelong/ life wide learning process 
through skill development programs, up skilling programs etc. The researchers conducted this study 
with reference to the Irish economy. They found that despite growing complications in business the 
Irish economy was consistently outperforming many European members in terms of GDP and GNP. If 
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this matter was looked from a micro viewpoint then it could be seen that one of the factors that 
contributed towards this was the maintenance of continuity of professional careers of professionals. 
Such continuity could be maintained due to the imparting of right type of education and skills among 
the professionals.   

Evidence from Bangladesh – A Stsudy of Cement Industry (2013): 

A research article titled “HRM Practices and its Impact on Employee Performance: A Study of the 
Cement Industry in Bangladesh” was prepared by Mst. Momena Akhtar, Md. Nur-E-Alam Siddque and 
Md. Asraful Alam. Here, the authors linked the issue of continuity of professional careers with HRM 
practices in the organization. They attempted to study the impact of the various components of HRM 
practices on 160 employees from seven cement companies listed in Dhaka Stock Exchange. The data 
were analyzed by a regression analysis. The results showed – 

i. Training and career development keep employees motivated to maintain continuity of their 
professional careers. 

ii. Performance appraisal, compensation and benefits, good leadership practices have a positive 
impact on careers of employees. 

iii. Efficient HRM practices like helping in proper work life balance can contribute towards 
maintenance of continuity of professional careers. 

This research was done only on the employees of the cement industry. Secondly, this research aimed 
at studying the factors that existed within the office which helped in maintaining continuity of 
professional careers. If the research would have been done on employees from different other sectors 
also then a more concrete response could have been received.   

Evidence from U.S.A. – Creation of Professional Identity of Lawyers to Maintain Continuity of 
Professional Careers (2013): 

In 2013, Jan L. Jacobowitz prepared a research article titled “Cultivating Professional Identity & 
Creating Community: A Tale of Two Innovations”. The objective of this research was to explore the 
ways of creation of a professional identity of lawyers thereby maintaining continuity of legal careers. 
The students of Miami School of Law were interviewed and on analysis of their response conclusions 
were reached. Jacobowitz in this article reached the conclusion that a traditional legal curriculum 
prepares lawyers with analytical skills necessary to become a lawyer and continue in that profession. 
But such a curriculum does not help in the process of developing a professional identity that can 
contribute more towards the maintenance of careers in this profession.  

This article deals with the maintenance of continuity of professional careers of lawyers in the context 
of United States. It can just be an indicative of ways of maintaining continuity of professional careers 
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of professionals from other professions. To make this article even more useful effort could have been 
given by the researcher to analyze the importance of professional identity in various other 
professions, too. Secondly, mentioning of the number of students from Miami Law School who were 
interviewed would have given readers a clearer idea. 

Research Problem: 

An investigation of upkeep of congruity of expert professions in the pre and post globalization period 
alongside survey of context-oriented writings, reasonable hypotheses and articles on the subject and 
related points has helped in unearthing an exploration issue. There are sharp contrasts on the planet 
when globalization. Expansion in business contest, need to arrive at worldwide principles and high 
speed of the business world has added to strains and clashes inside the work environments. Once in a 
while it is hard for the experts to leave this distressing things in the workplace. In this way, proficient 
pressures and clashes are antagonistically affecting individual lives moreover. And every one of these 
together, are making the support of congruity of expert vocations troublesome. This is the region 
from where the issue that this examination means to address, takes birth. Developing business 
intricacies and stress emerging from it, gives adequate extent of examination now on the most 
common way of keeping up with coherence of the expert vocations of experts. 

Research Objectives: 

1. To break down elements and discernments that permits experts to keep up with the congruity 
of their expert vocations. 

2. To recognize the elements that thwarts experts in the upkeep of such congruity. 

3. To break down fulfillment and disappointment levels of experts in their endeavor to keep up 
with the progression of their expert vocations. 

4. To investigate the assumptions for experts that they think will assist them with keeping up 
with such congruity. 

Hypothesis: 

A speculation is a particular assertion of forecast. It portrays in concrete rather than in hypothetical 
terms what can be generally anticipated in the review. Not all reviews have speculation or ought to 
fundamentally have a theory. 

This study is an essential examination commonly. For the most part in essential investigates 
specialists are making an endeavor to investigate an exploration theme interestingly. The motivation 
behind this sort of a review is to foster a speculation that can be tried in future through much more 
intensive exploration. So in this concentrate on it is challenging to outline a theory. 

Henceforth, exertion is being made to outline a few forecasts that this study might propose toward 
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the end. In this concentrate on information will be gathered from talking respondents through an 
organized survey. These respondents are from various segment foundations like age, orientation, 
callings, number of years for which proficient congruity has been kept up with. This information is 
relied upon to provide us with a thought of variables that impel/lay out/help/catalyze the support of 
coherence in the expert vocations of experts. While attempting to do as such, it might likewise offer 
an understanding into the elements that cause obstacle towards upkeep of such congruity and ought 
to be limited/controlled. Then, at that point, this study offers an understanding into the clearing of a 
way/plan that can assist experts with keeping up with congruity in their expert vocations. 

Research Methodology: 

The current review means to refine the elements contributing towards keeping up with coherence of 
expert professions. In this specific situation, the current review will move toward the issue of keeping 
up with coherence of expert vocations basically according to three viewpoints - to catch the 
significance of ideal and negative elements inside the workplace that effect such congruity, great and 
horrible variables outside the workplace that upset such progression and planning of an 
arrangement/way that ought to be followed. Along these lines, it very well may be perceived that the 
pith of this study is to apply results of essential examination to help in the support of congruity of 
expert professions. It has its underlying foundations in past explores. This exploration is anything but 
a first of its sort. Thus, the current review is relied upon to adopt an applied or refining strategy. 

Also, the investigation of writings portray that earlier exploration had been done on coherence of 
expert vocations concerning a specific calling/area/district. No exploration has been finished 
regarding diverse callings/areas together. So the current review will plan to create a typical guide for 
experts from all areas and expert spaces. It intends to explore on progression of the board of expert 
vocations in entirety. 

Interpretation of Data: 

For any exploration information must be gathered. Then, at that point, this information must be 
examined to draw out some kind of significance, sense and example from them. It is based on these 
results that are gotten in the wake of considering of the information, that ends are reached and 
suggestions are outlined to outline replies of an inquiry or answers for an issue. The method involved 
with reading up the information gathered for the examination is known as investigation and 
translation of information. Without appropriate investigation and understanding of information, no 
ends can be reached and proposals can be outlined. So the reason for which the exploration was 
being sought after won't be met. 

In this exploration above all else information must be gathered from experts from different callings 
working in different areas, by a meeting through an organized survey. Then, at that point, the 
information must be classified in an accounting page. A proportion of focal propensity for example 
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mean must be registered for every perception. The information must be separated for different 
segment factors like orientation, age gatherings, nature of expert responsibilities and levels of the 
executives in which the expert is working. Such an examination will uncover whether experts are 
homogenous as far as suspecting with regards to upkeep of congruity in their expert vocations. 

Significance of the Study: 

Exertion has been made in this examination to recognize the issues of the existences of experts and 
plan an arrangement to limit/control them. Thusly, progression of the expert existences of experts 
might be kept up with. This has microeconomic and macroeconomic meanings, which are as per the 
following There is another perspective on meaning of keeping up with progression of expert 
vocations. Whenever an expert is fruitful in keeping up with his/her expert coherence, that expert 
turns into an exceptionally sure individual. In this way, it is a success - win circumstance for the entire 
society as the general public gets a certain individual. That certain expert is relied upon to debase 
others around him with his certainty. 

Conclusion 

This is a fundamental exploration that arrangements with support of coherence of expert vocations of 
experts. Subsequently the normal results of the review might be recorded as follows: This study is 
relied upon to recognize and investigate the variables that affect/help in support of congruity of 
expert vocations of experts. It is likewise expected to recognize and dissect the variables that ruin the 
support of such progression. Illuminate fulfillment and disappointment levels of experts. Chalk out an 
arrangement that will help in the support of coherence of expert professions. Contemplating of 
impact/practices of different socioeconomics picked in this review. In finish of this portion, it could 
be called attention to that this examination is relied upon to draw an arrangement for guaranteeing 
congruity of expert vocations of experts, consequently smoothening the method involved with being 
in a calling and continue being in that calling. 
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